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Gender in the UN
International mandates passed in the last 20 years have 
required UN member states to integrate gender into 
environmental management:

 Principle 20 of the Rio Declaration
 Text of the Convention on Biological Diversity
 1995 Beijing Platform of Action
 Paragraph 20 of the UN Millennium Declaration
 Paragraph 20 of the Johannesburg Declaration
 2005 World Summit Outcome document
 2012 Rio+ 20 Outcome document
 SDGs - Goal 5 Target 5a
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BRS Gender Action Plan
Developed in 2012, updated each COP cycle
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Presenter Notes
Presentation Notes
BRS has a GAP since 2012 to achieve the following:

Collect sex-disaggregated data
Establish the Secretariat’s internal baseline on gender issues using both qualitative and quantitative indicators, such as membership of Convention subsidiary bodies, Party and observer delegates at COPs, country contacts, national implementation plans and national reports.
Establish a baseline on gender issues in projects and programmes with partners using both qualitative and quantitative indicators. 
 
Communicate with impact
Ensure that BRS staff, Parties and partners are aware of the Gender Action Plan and its objectives by publishing information online and organizing training and information sessions.
Alert vulnerable groups and the general public to issues related to hazardous chemicals and wastes to raise awareness of their health and environmental impacts.

Promote gender-balanced participation in meetings of the Conferences of the Parties and subsidiary bodies

Mainstream gender in the Secretariat’s programmes and projects 
The Secretariat recognizes the need to programme for gender as women are disproportionately affected by exposure to chemicals and waste.
The Secretariat ensures consideration of the gender dimension in developing its programme of work and project activities.  This is achieved either through development of activities with a specific gender focus or by integrating gender considerations during the design phase of programmes and projects.	   
Promote understanding of the differing impacts of chemicals and waste on men and women and how to mobilise action at the national and regional levels. 

Cooperate with other partners on gender-related activities
Cooperate with IGOs and NGOs to support the integration of gender-related activities in their programmes of work as they relate to hazardous chemicals and wastes management. 
 
Training and skill development 
Develop an understanding amongst BRS staff on the issue of gender equality, particularly in the context of BRS operations and activities.  
Provide staff with the skills, tools and equal opportunity to apply for senior management roles. 
 
Gender equality in human resources management 
Create a working environment which is supportive of a work-life balance. Establish a “family room” and introduce alternative types of working arrangements. 
Strive towards gender parity in the staffing of the Secretariat, in line with the UN System Wide Strategy on Gender Parity 
 
Promote gender equality through the Standard Operating Procedures 
Integrate gender considerations in the standard operating procedures of the Secretariat. 
  
Monitor and report
Measure the progress in achieving the objectives of the Gender Action Plan and in implementing activities within the Secretariat and in projects and programmes, including by collecting measurable information on gender, relating to both qualitative and quantitative indicators.
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BRS Gender 
Action Plan

I. Data gathering and sharing
II. Training and skill development within BRS Secretariat
III. Principles of gender equality, equity and mainstreaming in BRS 
Standard Operating Procedures
IV. Capacity building and technical assistance activities
V. Public outreach and awareness
VI. Gender-balanced participation in BRS meetings and activities
VII. Cooperation with partners through networks and partnerships 
on gender
VIII. Evaluation of BRS GAP and development of new BRS GAP
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Educate both men and women on the risks associated with chemicals, taking into 
account gender disparities in access to information.Educate

Raise awareness of the linkages between chemical exposures, the effects on human 
health and the environment, and gender differences in risks and impacts.Raise

Support mandatory labeling of all chemicals in products to ensure the right to 
information.Support

Promote a multi-stakeholder approach to ensure the participation of women and 
vulnerable populations in policy development and decision-making processes for the 
sound management of chemicals and waste.

Promote

Implement the polluter pays principle and the precautionary principle for chemicals 
that are harmful or suspected to be harmful to human health and environment, 
through regulatory measures.

Implement

Gather gender-disaggregated data and research on the intersection between women 
and chemicals.Gather

Strengthen women’s rights, in particular their participatory rights, in all aspects of 
decision making, chemical production, use and disposal.Strengthen
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Presenter Notes
Presentation Notes
Different BRS initiatives – some of which will be explained by WECF

From left to right:

Gender Heroes 
Stories that illustrate actions being taken every day by individuals and communities to protect the most vulnerable members of our population from the potentially harmful effects of certain chemicals and wastes

The IUCN report takes stock, exploring:
How women are represented as delegates at the meetings of the Conferences of the Parties (COPs), as members and observers of Conventions’ subsidiary bodies, and as national focal points;
How gender equality considerations are included in Parties’ reporting mechanisms under the BRS Conventions, including in initial National Implementation Plans (NIPs) under the Stockholm Convention, and in the most recent National Reports under the Basel and Stockholm Conventions;
How gender considerations are included in the Rotterdam Convention’s Prior Informed Consent (PIC) Circular.

Celebrating Gender Pioneers for a Future Detoxified – The Gender Pioneer Awards 
On the occasion of the 2017 Conferences of the Parties (COPs) to the Basel, Rotterdam and Stockholm Conventions, as part of its activities on gender, the Secretariat launched an initiative to promote gender mainstreaming and showcase the leadership of women and men in governments, Basel and Stockholm Conventions regional centres, civil society, academia and the private sector, who are contributing to these important efforts. Awards to celebrate “Gender Pioneers for a Future Detoxified” recognized eleven women and men for their achievements in advancing gender equality and mainstreaming gender issues in the area of chemicals and wastes.

Case studies (To be explained in more detail by WECF)
Case studies on integrating gender in sound management of chemicals and waste
Documentary film available on BRS website
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Presenter Notes
Presentation Notes
Available at: Kenya and Tunisia (brsmeas.org)
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Resources available
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UN Women

Information on gender mainstreaming in the chemicals 
and waste agenda

UN Environment

SDG Goal 5

• UN-system resources
• Open-online courses on gender
• Regional and national initiatives

http://www.unwomen.org/en
http://www.brsmeas.org/
http://www.brsmeas.org/
https://www.unenvironment.org/explore-topics/gender
https://sustainabledevelopment.un.org/sdg5
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